
ABOUT THE NETWORK
The Indiana Assets & Opportunity Network was created to increase 

asset acquisition for low-wealth Hoosiers and strengthen local 

economies through policy advocacy and capacity building in 

partnership with organizations and coalitions.

CONTACT US
1099 N. Meridian Street, Suite 170

Indianapolis, IN 46204

Network@ProsperityIndiana.org

317-520-1546

Many hard working Hoosiers look forward to retirement and envision trading their briefcases 

for plane tickets and trips to visit their grandchildren. However, a growing number of workers 

across the state have little-to-no access to retirement savings plans or plan to rely solely upon 

Social Security, leaving the future of aging Hoosiers' financial futures unclear and insecure.

RETIREMENT IN INDIANA
COMING INTO FOCUS

66
Roughly

46
Percent

of Indiana's private sector employees - nearly 1.1 million Hoosiers - 

work for an employer that does not offer a retirement savings 

plan. More than 850,000 Indiana employees with annual earnings of 

$40,000 or less did not have access to a retirement savings plan.

of Hoosiers employed by small businesses (100 employees or fewer) 

have access to a retirement savings plan. That's nearly 600,000 

workers without a plan for retirement.
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62
of Hispanic workers and about 49 percent of African American 

workers lacked access to an employer-provided retirement savings 

plan. Out of the 1,076,000 Indiana employees without a 

retirement savings plan, 21 percent are minorities. 
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Access to retirement savings plans helps workers achieve 

economic security through their own efforts. Greater 

access to retirement savings could also help improve 

economic mobility and reduce wealth disparity. 

 

All of us!

retirement savings benefit?
Who does access to 

66
of workers who did not posses a high school diploma did not have 

access to an employer-based retirement savings plan. By comparison, 

47 percent of their peers with some college experience  and 32 

percent of their peers with a bachelor's degree or higher have access 

to a retirement savings plan.
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